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INTRODUCTION

Welcome, readers! You have discovered an important document for
the Christian Reformed Church in North America (CRCNA)— the Church
Order and Its Supplements! The title is not so exciting—perhaps it should be
called “A Tool Churches Cannot Live Without.” The fact is that this is an
important booklet, one that church leaders will want to be familiar with in
order to function well in their congregations and classes (regional groups of
churches) and at synod (the denomination’s annual assembly). Other inter-
ested individuals can learn about the Christian Reformed Church through
this booklet as well.

So, What Is the Church Order?

The Church Order is a document that shows how the congregations of the
Christian Reformed Church in North America have decided to live together
and to organize themselves. It is a tool for effective leadership, in that leaders
need to know the regulations and parameters of the organization in which
they are working so that they can apply them in a variety of situations.

More than a contractual set of regulations or simply guidelines, the
Church Order is really a record of our covenanting together within this
denominational fellowship. As leaders and members and congregations in
the CRCNA, we promise to use these regulations to order our life together
as a particular part of the body of Christ. And that covenant commitment is
based on our belief that Christ is the head of the church and we, as Christ’s
body, must reflect Christ in how we function, choose leaders, assemble, de-
liberate over issues, carry out the ministries and mission of the church, and
hold one another accountable for all these things.

Synod 2024, with the adoption of recommendations from the Church
Order Review Task Force, reminded churches of the purpose of Church
Order (Acts of Synod 2024, p. 853). Church Order and other polity resources
exist for the purpose of supporting ministry, giving shape to our church
community, and fostering Spirit-led discernment and transparent conversa-
tion about the nature of ordained ministry and the work of building God'’s
kingdom. The Church Order and other polity resources should be used in
conjunction with diligent prayer and concerted efforts to deepen relation-
ships for the reign of Christ among his people.

We agree to abide by these promises and to work together to change the
regulations when necessary. It's important to remember that the Church
Order is a document of the churches, and what it says and how it changes is
determined by the churches together. It's our book; in a sense, we all are its
authors. And as our denomination becomes more diverse, the Church Order
helps to build unity by establishing normative patterns even as it encom-
passes many different churches in varying local contexts.
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Just as books come in different genres, and the Bible in particular contains
writing in many different genres, the Church Order also reflects a particular
genre. In a sense it may be compared to the Proverbs of Scripture as wisdom
literature. The collective wisdom of the church is contained in these articles
and is passed on from generation to generation. The articles of the Church
Order are meant to help the church function in healthy and wise ways.

Designed for Change

Part of being wise about how to live together and function in healthy
ways is being able to adjust to changes in the church and in our culture.
When the churches discern together by the Holy Spirit’s guidance that
the Church Order needs to change, they discuss and make these decisions
together. The normal process is for a church council to send a request for
a change by way of an overture which is sent to the classis, and then on to
synod. Each step of the way involves more leaders of the church, bearers
of the office of Christ who are trying to discern what is fitting for how God
calls us to live together, and fitting for how our churches function in the
world today.

So the Church Order is intended to change from time to time, and those
changes are made by the broadest assembly of the denomination. What's
more, substantial changes need to be communicated to all the churches
for feedback before they even go to a synod. If that has not happened, any
changes must be approved by a subsequent synod before they take effect. So
while we are certainly open to change, we are careful about it, to make sure
we hear all the important voices involved.

All this is in keeping with the Scripture verse quoted in Article 1 of the
Church Order, “Everything should be done in a fitting and orderly way.”
This statement in 1 Corinthians 14:40 rises out of a concern about disorder in
worship, but it also highlights a New Testament principle that Christians are
to behave in ways that are fitting for followers of Christ. The Church Order
applies that principle to the organization of the church and the checks and
balances that seek to ensure that fittingness.

Our commitment to change and adjust our practices comes from one of
the theological fathers of our church, John Calvin, who wrote,

But because [our Lord] did not will in outward discipline and
ceremonies to prescribe in detail what we ought to do (because he
foresaw that this depended upon the state of the times, and he did
not deem one form suitable for all ages), here we must take refuge
in those general rules which he has given, that whatever the neces-
sity of the church will require for order and decorum should be
tested against these. Lastly, because he has taught nothing specifi-
cally, and because these things are not necessary to salvation, and
for the upbuilding of the church ought to be variously accommo-
dated to the customs of each nation and age, it will be fitting (as
the advantage of the church will require) to change and abrogate
traditional practices and to establish new ones. Indeed, I admit
that we ought not to charge into innovation rashly, suddenly, for
insufficient cause. But love will best judge what may hurt or edify;
and if we let love be our guide, all will be safe (Institutes, IV.X.30).

8 Introduction




Calvin certainly believed in good order in the church for healthy and peace-
ful functioning, but he also argued that there should be as few rules as neces-
sary, allowing for maximum flexibility. And, most important, he called us to
the rule of loving one another as we make decisions in these matters.

Important Distinctions

It is very important for readers to distinguish between the Church Order,
the Church Order Supplements, and the Rules for Synodical Procedure (pub-
lished separately).

The Church Order is a list of articles that regulate the organization and
activities of the church, which are organized under four main headings—the
offices, assemblies, task and activities, and admonition and discipline of
the church.

The Church Order Supplements are decisions that a particular synod
judged were significant enough to accompany the Church Order so that the
churches are aware of them.

The Rules for Synodical Procedure are an outline for the functioning of
the annual synod of the Christian Reformed Church—its constitution, tasks
and duties, and the rules of order used in its meetings—and are available on
the CRC website.

Many more decisions have been made throughout the years and can be
found in the Acts of Synod, which is published annually. All can be found online
at www.crcna.org. A listing of particular positions of the CRC on various ethi-
cal and theological matters can also be found on that website.

Reformed Church Polity

Church polity refers to the form of governance and organization of a
church. The CRCNA follows a Presbyterian form of church polity organized
under governance by elders, as compared to Episcopal polities organized
under governance by bishops (Roman Catholic, United Methodist, and
Episcopal denominations) and Congregational polities organized under the
governance of the local congregation (Congregational, Baptist, Disciples of
Christ). Some of these congregational polities do allow for greater associa-
tions and connections between churches.

Governance by elders is assumed throughout the Christian Reformed
Church Order, but please note that CRCNA polity is not exactly like that of
Presbyterian denominations. Two particular differences include the fact that
we have limited tenure for officebearers (so elders and deacons serve terms,
not forever), and ministers’ credentials are held at the local council level,
not at the regional (classical) level, as in many Presbyterian and Reformed
denominations. Another key difference is that church polity in the CRCNA
does not have confessional status and, therefore, the Church Order does not
have the same authority as the creeds. The Church Order is subordinate to
the creeds and confessions, which are subordinate to Scripture.

Translations and Resources

The CRCNA values the richness in the diversity of languages among its
members. The denomination’s Ministry Support Services translates church
polity materials into various languages. The Church Order and Its Supplements
is available both online and in print in English, Korean, and Spanish. The 2013
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edition of the Church Order is also available in Chinese, and another update
is planned. These resources can be found online at crcna.org/synodresources.

Along with various translations of the Church Order, the CRCNA works
with Ministry Support Services and ethnic ministry leaders to produce a
variety of translated materials, including Position Statements, Who We Are
and What We Believe, and the creeds and confessions. More information about
translated documents can be found at crcna.org/languages.

Format

In 2009-2010 a task force worked at updating the Church Order to elimi-
nate some inconsistencies that had developed over the years, but synods
update the Church Order almost every year as changes are made in our ever-
reforming context. The formatting of this booklet is intended to make the
Church Order and its Supplements more readable and accessible for use.

For further reflection on the Church Order and its Supplements, please
refer to the Manual of Christian Reformed Church Government, updated annual-
ly or as needed —available in the digital library (crcna.org/Library).

May God bless you as you serve in Christ’s church in a fitting and
orderly way!
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CHURCH ORDER
AND ITS
SUPPLEMENTS

INTRODUCTION

Article 1

a. The Christian Reformed Church, confessing its complete subjection to the
Word of God and the Reformed creeds as a true interpretation of this Word,
acknowledging Christ as the only head of his church, and desiring to honor
the apostolic injunction that officebearers are “to prepare God'’s people for
works of service, so that the body of Christ may be built up” (Eph. 4:12),
and to do so “in a fitting and orderly way” (1 Cor. 14:40), regulates its eccle-
siastical organization and activities in the following articles.

b. The main subjects treated in this Church Order are The Offices of the
Church, The Assemblies of the Church, The Task and Activities of the
Church, and The Admonition and Discipline of the Church.

I. THE OFFICES OF THE CHURCH

A. General Provisions

Article 2

The church recognizes the offices of minister of the Word, elder, deacon,
and commissioned pastor. These offices differ from each other only in
mandate and task, not in dignity and honor.

Article 3

a. All adult confessing members of the church who meet the biblical
requirements are eligible for the offices of minister, elder, deacon, and
commissioned pastor.

b. Only those who have been officially called and ordained or installed
shall hold and exercise office in the church.

—Cf. Supplement, Articles 3-a, 45, and 48-a

Supplement, Article 3-a

Regulations
1. a. All congregations may, but will not be required to, allow
women to serve in the office of minister, elder, deacon, or
commissioned pastor.
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b. Classes may, in keeping with their understanding of the
biblical position on the role of women in ecclesiastical office,
declare that women officebearers (ministers, elders, deacons,
and commissioned pastors) may not be delegated to classis.

c. All duly elected and ordained officebearers may be delegated
to synod. Officebearers shall not be asked to participate
against their convictions.

2. Synodical deputies shall not be asked to participate against their
conviction in any matter relating to ministers of the Word as
provided in Articles 6-18 and 82-84 of the Church Order.

3. Every classis shall respect the prerogative of its constituent
churches to call and ordain officebearers according to their own
biblical convictions. No members of classis shall be required to
participate against their convictions in a candidate’s examination
or in processing ministerial credentials. The examination for
ordination of a female candidate may then be conducted by
a classis contracta consisting of delegates from churches that
do not object. In the event that a quorum cannot be found,
representatives from churches in a neighboring classis may be
invited to achieve the equivalent of a quorum.

4. Women ministers may not be approved for fields of labor
outside North America where our partner churches do not
permit the ordination of women.

5. In the consideration of applications submitted by qualified
women for candidacy for the office of minister of the Word,
both the Candidacy Committee and synod shall ensure that
trustees and delegates will not be forced to participate against
their convictions. In the declaration of candidacy delegates may
exercise their right to abstain from voting.

6. The general secretary shall maintain a list of classes that have
declared that women officebearers (ministers, elders, deacons,
and commissioned pastors) may not be delegated to classis.

(Acts of Synod 2007, pp. 610-12)

Article 4

a. In calling and electing to an office, the council shall ordinarily pres-
ent to the congregation a nomination of at least twice the number to be
elected. When the council submits a nomination which totals less than
twice the number to be elected, it shall give reasons for doing so.

—Cf. Supplement, Article 4-a

b. Prior to making nominations the council may give the congregation an
opportunity to direct attention to suitably gifted persons.

c. The election by the congregation shall take place under the supervi-
sion of the council after prayer and in accordance with the regulations
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established by the council. Adult confessing members in good standing
shall have the right to vote.

d. After having called the elected persons to their respective offices and
having announced their names, the council shall proceed to ordain or
install them if no valid impediment has arisen. The ordination or instal-
lation shall take place in the public worship services with the use of the
prescribed ecclesiastical forms.

Supplement, Article 4-a
Modification for Churches of Classis Red Mesa

In calling to an office, the council shall present to the congregation a
nomination of one or more persons for each position to be filled.

(Acts of Synod 1983, p. 660)
Use of Lot in Elections

The use of the lot in the election of officebearers is permitted when a
congregational vote is part of the process.

(Acts of Synod 2003, p. 609)

Article 5

a. All officebearers, on occasions stipulated by council, classical, and
synodical regulations, shall signify their agreement with the doctrine of
the church by signing the Covenant for Officebearers.

—Cf. Supplement, Article 5-a

b. All officebearers shall uphold the standards of behavior summarized in
the CRCNA Code of Conduct for Ministry Leaders.

—Cf. Supplement, Article 5-b

*Supplement, Article 5-a

Covenant for Officebearers

We, [the undersigned], believe the Holy Scriptures of the Old and
New Testaments to be the inspired Word of God, which proclaims
the good news of God’s creation and redemption through Jesus
Christ. Acknowledging the authority of God’s Word, we submit to
it in all matters of life and faith.

We affirm three creeds—the Apostles” Creed, the Nicene Creed, and
the Athanasian Creed —as ecumenical expressions of the Christian
faith. In doing so, we confess our faith in unity with followers of
Jesus Christ throughout all ages and among all nations.

Article 5
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We also affirm three confessions —the Belgic Confession, the
Heidelberg Catechism, and the Canons of Dort—as historic
Reformed expressions of the Christian faith, whose doctrines fully
agree with the Word of God. These confessions continue to define
the way we understand Scripture, direct the way we live in response
to the gospel, and locate us within the larger body of Christ.

Grateful for these expressions of faith, we promise to be formed
and governed by them. We heartily believe and will promote
and defend their doctrines faithfully, conforming our preaching,
teaching, writing, serving, and living to them.

Along with these historic creeds and confessions, we also recognize
the witness of Our World Belongs to God: A Contemporary
Testimony as a current Reformed expression of the Christian faith
that forms and guides us in our present context.

We also promise to present or receive confessional difficulties in

a spirit of love and fellowship with our brothers and sisters as
together we seek a fuller understanding of the gospel. Should we
come to believe that a teaching in the confessional documents is
not the teaching of God’s Word, we will communicate our views to
the church, according to the procedures prescribed by the Church
Order and its supplements. If the church asks, we will give a full
explanation of our views. Further, we promise to submit to the
church’s judgment and authority.

We honor this covenant for the well-being of the church to the glory
of God the Father, Son, and Holy Spirit.

(Acts of Synod 2012, pp. 761-62)

*To be signed by professors, ministers, commissioned pastors, elders,
and deacons when ordained and/or installed in office.

Guidelines and Regulations re Gravamina

Synod declares that gravamina fall into at least two basic types:

1. A confessional-difficulty gravamen: a temporary gravamen in which
an officebearer, subsequent to their ordination, develops and
then expresses a personal difficulty with a point of doctrine/
teaching contained in the confessions but does not have a settled
conviction contrary to and does not call for a revision of the con-
fessions.

2. A confessional-revision gravamen: a gravamen in which an
officebearer makes a specific recommendation for revision of the
confessions.
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A. Guidelines as to the meaning of affirming the confessions by
means of the Covenant for Officebearers:

1. The person signing the Covenant for Officebearers affirms
without reservation all the doctrines contained in the creeds and
confessions of the church as being doctrines taught in the Word
of God. “Without reservation” means that an officebearer does
not have a difficulty or hold a settled conviction contrary to any
of the doctrines contained in the creeds and confessions. This
includes what synod has declared to have confessional status.

2. The signatory does not by affirming the confessions declare that
these doctrines are all stated in the best possible manner, or that
the standards of our church cover all that the Scriptures teach on
the matters confessed. Nor does the signatory declare that every
teaching of the Scriptures is set forth in our confessions, or that
every heresy is rejected and refuted by them.

3. A signatory is bound only to those doctrines that are confessed,
and is not bound to the references, allusions, and remarks that
are incidental to the formulation of these doctrines, nor to the
theological deductions that some may draw from the doctrines
set forth in the confessions. However, no one is free to decide for
oneself or for the church what is and what is not a doctrine con-
fessed in the standards. In the event that such a question should
arise, the decision of the assemblies of the church shall be sought
and acquiesced in.

B. Regulations concerning the procedure to be followed in the sub-
mission of a confessional-difficulty gravamen:

1. Officebearers shall submit their difficulties to their councils for
counsel, examination, and judgment. Upon receiving a confes-
sional-difficulty gravamen, the council shall begin a process of
discipleship and discernment toward the officebearer’s full align-
ment with the confessions. The council is responsible for provid-
ing time, encouragement, and counsel so that all parties work
to resolve the confessional-difficulty in a spirit of love, humility,
and fellowship.

2. As part of this process, the council shall do the following:

a) Examine and judge the nature and extent of the difficulty in
question and discern whether an officebearer has a sincere
difficulty or a settled conviction contrary to the confessions
better served by filing a confessional-revision gravamen.

b) Develop a concrete course of action to resolve the confessional
difficulty. The course of action will include counsel and dis-
cipleship for the officebearer, providing them the information
and/or clarification being sought.

Article 5
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16 Article 5

c) Set a reasonable timeline for the resolution of the confessional
difficulty. The total timeline shall not exceed three years from
the time the difficulty is received by a council.

. As part of this process, the officebearer shall do as follows:

a) Refrain from teaching that is contrary to or disparaging of
the church’s confessions or what synod has declared to have
confessional status when instructing, discipling, caring for,
and counseling others.

b) Recuse oneself from being delegated to broader assemblies
while the confessional difficulty remains unresolved.

c) Work in good faith toward full alignment with the
confessions.

. The confessional-difficulty gravamen is resolved when the

officebearer . . .

a) affirms the creeds and confessions without reservation, or
b) submits a confessional-revision gravamen, or

c) resigns from office.

Note: If applicable, ministers and commissioned pastors may

be honorably released at the conclusion of the confessional-
difficulty gravamen process. Officebearers who leave office with
an unresolved confessional-difficulty gravamen shall resolve
their difficulty prior to being reordained.

During the process of discipleship and discernment, either the
council or the officebearer with the confessional-difficulty grava-
men may seek help from church visitors. Should a council be
unable to resolve the gravamen submitted, they shall seek advice
from church visitors.

If the council still cannot resolve the gravamen submitted to it, it
shall submit the matter to classis for examination and judgment.
If the classis, after examination, cannot resolve the matter, it shall
submit the matter to synod, in accordance with the principles of
Church Order Article 28-b.

In all instances of confessional-difficulty gravamina, the matter
shall be handled with grace and truth. It shall not be open for
discussion by the whole church, since this type of gravamen is a
personal request for information and/or clarification of the con-
fession. A confessional-difficulty gravamen is not a settled con-
viction contrary to the confessions themselves or to anything that
holds confessional status. Therefore an assembly may not merely
acknowledge an officebearer’s reservation regarding a confes-
sion—it must work toward resolving it. This type of gravamen




should be dealt with pastorally and personally by the assembly
addressed. Likewise, this process may not be used to coerce con-
formity or resignation—the assembly must provide due pastoral
care. This care includes, but is not limited to, offering instruction
and clarification regarding the confession in question.

(Acts of Synod 2024, p. 876-88)

C. Regulations concerning the procedure to be followed in the sub-
mission of a confessional-revision gravamen:

1.

The basic assumption of the church in requiring affirmation of
the Covenant for Officebearers is that the doctrines contained in
the confessions of the church fully agree with the Word of God.
The burden of proof, therefore, rests upon the signatory who
calls upon the church to justify or revise its confessions.

Ministers (including missionaries, professors, or others not serv-
ing congregations as pastors), elders, or deacons shall submit
their gravamina calling for revision of the confessions to their
councils for examination and judgment. Should the council
decide that it is not able to judge the gravamen submitted to it, it
shall submit the matter to classis for examination and judgment.
If the classis, after examination, judges that it is unable to decide
the matter, classis may submit it to synod, in accordance with the
principles of Church Order Article 28-b.

If the gravamen is adopted by the council and the classis as its
own, it becomes an overture to the broader assemblies, and
therefore it is open for discussion in the whole church.

If the gravamen is rejected by the classis, it may be appealed to
synod; and when the constituted synod declares the matter to
be legally before it for action, all the signers of the Covenant for
Officebearers shall be free to discuss it together with the whole
church until adjudicated by synod.

Since the subscriber has the right of appeal from the judgment of
a council to classis and from classis to synod, the mere fact that
the matter is being appealed shall not be a reason for suspending
or otherwise disciplining an officebearer, provided other provi-
sions of the Church Order are observed.

A revision of the confessions shall not be adopted by synod until
the whole church membership has had adequate opportunity to
consider it.

(Acts of Synod 2012, pp. 762-65)

Article 5
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Supplement, Article 5-b

Code of Conduct for Ministry Leaders

Introduction

Congregations and ministry leaders are both well served by clearly iden-
tifying expectations for Christlike behavior. A code of conduct enables
churches to be proactive in educating staff and volunteers about expecta-
tions rather than reactive when unspoken expectations are not met.

When implemented well, a code of conduct helps to shape the culture
of a congregation, particularly with respect to how people are treated,
fostering a culture in our churches where the value of every person

is protected and where everyone is free to worship God and grow in
faith free from harm.

Key to cultivating a culture of dignity and respect in the church is
creating safe and receptive avenues for reporting abuse or miscon-
duct. Those who have been harmed need to be heard and cared for by
the church. This posture, however, does not assume the guilt of the
accused. Allegations of violations should be examined and assessed
through a fair process. The local church council is responsible for de-
ciding the best way to follow up on the allegations.

Ministry leaders have a significant amount of authority and spiritual
influence over the people who participate in the ministries of the
church. People extend a great deal of trust to ministry leaders, inviting
them into their lives at times and on occasions of significant vulner-
ability: birth, death, sickness, times of fear, doubt, joy, and suffering.
It is a rare privilege to come alongside and support someone in their
faith journey, being the presence of Christ to them. The stewardship of
such power is a great responsibility —responsibility to use this power
in ways that lead to shalom.

Typically, ministry leaders are mature Christians who exemplify

good character and integrity, exhibiting the fruit of the Spirit: love,
joy, peace, patience, kindness, goodness, faithfulness, gentleness, and
self-control. Still, like all human beings, they are prone to sin, and they
make mistakes. Stress, anxiety, burnout, and disappointment may lead
them to act out of their old selves rather than their new life in Christ.
As a result, they may fail to use their authority in redeeming ways and
instead use it in a way that brings about harm. When this happens, the
congregation’s flourishing and the integrity of the church’s gospel wit-
ness are affected. For this reason, it is crucial that the church put tools
and measures of accountability that help ministry leaders use their
authority and influence responsibly in order to build up the people to
whom they are ministering.

The implementation of the Code of Conduct is the responsibility of the
local council that holds the membership or credentials of the ministry
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leader. A classis has responsibility to implement the Code of Conduct
for classical ministry leaders and employees. For CRCNA staff mem-
bers, this oversight is shared with the Human Resource departments
for denominational staff.

The assembly that implements the Code of Conduct is also responsible for
determining how to enforce the Code of Conduct and the ramifications
for people who violate it based on the gravity of the offense and the harm
done. Safe Church coordinators, denominational Safe Church staff, and
the Dignity Team are available for consultation and advice as needed.

The Bible is our guide for faith and life. The confessions are system-
atic summaries and interpretations of the Bible around which we are
united as a denomination and which we confess to be faithful and true
to the teachings of Scripture. The Code of Conduct is a document that
establishes Biblical standards of behavior and practices for contem-
porary realities, addressing appropriate interpersonal relationships,
confidentiality, financial integrity, pastoral leadership, and mandatory
reporting. It is a summary of Christian standards for contemporary
ministry leadership. It clarifies for ministry leaders what is required
for healthy and safe ministry, and it communicates to parishioners
what they can expect from ministry leadership.

Preamble

Mark 10:35-45 displays two very different approaches to the use of
power. The disciples are exposed as being power hungry and vulner-
able to a worldly expression of power. Jesus intervened by clarifying
that a worldly view of power “lord[s] it over” those whom it influ-
ences. Jesus proclaimed, “Not so with you. Instead, whoever wants to
become great among you must be your servant” (v. 43). Jesus displays
that power and influence are not negative in themselves but are a gift
of God for good. However, Jesus also insists that a misuse of power
is not acceptable for leaders in his kingdom. Rather, he demands that
they lead as humble servants for the glory of God and the thriving of
others. After all, they follow the one who “did not come to be served,
but to serve, and to give his life as a ransom for many” (v. 45).

All of us who are united to Christ by faith and who serve in the life

of the church are called, in this passage and others (Phil. 2:1-10), to

this way of being. Jesus himself, in response to the desire for power
expressed by his disciples, called them (and us) to use power to bring
glory to God and serve people—a way of holding power that confronts
and contrasts with the ways that the world uses power.

Not only do we have this call from Christ, but we actually have Jesus
living and growing within us (Gal. 2:20). As a result, we find ourselves
being transformed into the kind of people who hold and use power in
a Christlike way.
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That being said, until Christ returns and brings us to perfection, we
will continue to wrestle with the urge to misuse power and abuse
others. Ugly realities such as verbal, emotional, psychological, physi-
cal, sexual, and spiritual abuse are found among us. The power that
we hold by virtue of our person or our position can always be twisted
into the project of building up ourselves and our own kingdoms at the
expense of others. This is true for pastors, lay ministry leaders, and
church members alike.

In awareness of these ugly realities and in the beautiful hope of
Christ’s transforming work, the following code of conduct is offered
for ministry leaders. It is shaped by Scripture and by commitments
found in our confessional statements and contemporary testimonies.
(See Belgic Confession, Article 28; Heidelberg Catechism, Q&A’s 55,
107, 111.) It emerges out of a response by Synod 2018 to patterns of
abuse that had been brought to its attention and is aimed at preventing
such abuse in the future. May God’s peace be among us.

Code of Conduct

“Ministry leaders” are all officebearers (ordained ministers, commissioned
pastors, elders, and deacons), CRCNA staff members, and members of the
Council of Delegates. Local church councils are also encouraged to regard
all church staff (whether or not they are ordained) and volunteers who are
providing leadership in the church as ministry leaders. Ministry leaders
have been empowered by God and the church to serve the body of Christ
for good. They are called to resist all temptations to abuse their power
through the misuse of position, authority, or influence.

Abuse of power is often defined as misusing power to harm another
person or using power and influence to take unjust advantage of
another person. All abuse by ministry leaders within the church is also
spiritual abuse and has spiritual impacts that often heighten the harm
caused to individuals and to the family of God. For more on the use
and misuse of power, see the report of the Addressing the Abuse of
Power Committee (Acts of Synod 2019, pp. 587-615).

As a ministry leader, I will, to the best of my ability, commit to the
following;:

Relationships

1. I'will speak and act, in all my personal and professional relations, in
ways that follow the pattern of Christ, who used his power to serve
(1 Pet. 5; Mark 10; Phil. 2; 2 Tim. 4:2).

2. I'will respect, love, and treat with integrity and truthfulness people
of every position, status, race, ethnicity, gender, age, or ability.

3. I'will maintain appropriate emotional, physical, and sexual
boundaries in all relationships.
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4. T will keep all my relationships free from inappropriate, unwanted
physical contact, emotional or sexual intimacy, sexual comments,
gestures, or jokes.

Safety

1. I'will actively promote a welcoming and respectful environment
where all persons are treated with dignity and value, and where
any form of abuse, bullying, or harassment is neither tolerated nor
allowed to take place.

2. I will report known or suspected cases of physical, sexual, or emo-
tional abuse or neglect of minors or vulnerable adults to the proper
authorities.

3. I'will support those who disclose physical, sexual, or emotional
abuse in a way that empowers the person who has been victimized
to seek out justice and healing.

Pastoral Leadership
1. I'will promote truthfulness, transparency, and honesty in all of my
work.

2. Twill use my power, authority, and position to build up the com-
munity of believers and seek first the kingdom of God.

3. Iwill work within my trained competence, especially in counsel-
ing situations, and I will refer individuals to other professionals as
appropriate.

4. I will preach, teach, admonish, or discipline in ways that are biblical
and Christlike, promoting the shalom and flourishing of those to
whom I am ministering (2 Tim. 3:16).

5. Iwill refrain in my pastoral care and counseling from using references
to Scripture or God to manipulate, coerce, or threaten another person.

6. I'will disclose any perceived or actual conflict of interest.

Confidentiality

1. I'will maintain and uphold confidentiality appropriately, which means
I'will hold in confidence whatever information is not mine to share.

2. I will not use information shared with me in confidence in order to
elevate my position or to depreciate that of others.
Finances

1. I will ensure that funds for which I am responsible or which are
under my control are used for their intended ministry purposes.

2. In all financial matters, including the acceptance of gifts, I will act with
scrupulous honesty, transparency, and appropriate accountability.

3. Iwill appropriately use and encourage accepted accounting prac-
tices and regular reviews and/or audits of ministry funds.
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In the event that I misuse my power, either intentionally or uninten-
tionally, in my dealings with others, in word or deed —if I fail “to act
justly and to love mercy and to walk humbly” (Mic. 6:8) as outlined in
the Scriptures and our confessions—I will acknowledge the harm that
has been caused and the trust that has been broken, and I will actively
seek restoration with justice, compassion, truth, and grace. I will hum-
bly submit to the insight and accountability of the body that imple-
ments this Code of Conduct to ensure that I use any power entrusted
to me fully in service to Christ.

In the beautiful hope of Christ’s transforming work, in all I do, I will
seek to use my position, power, and authority prudently and humbly
to support and encourage all the members of his body in my care.

(Acts of Synod 2024, p. 904)

B. The Ministers of the Word

Article 6

a. The completion of a satisfactory theological training shall be required
for admission to the ministry of the Word.

b. Graduates of the theological seminary of the Christian Reformed
Church who have been declared candidates for the ministry of the Word
by synod shall be eligible for call.

c. Those who have been trained elsewhere shall not be eligible for call
unless they have met the requirements stipulated in the synodical regula-
tions and have been declared by synod to be candidates for the ministry
of the Word.

—Cf. Supplement, Article 6

Supplement, Article 6

A. Students having studied theology at other than Calvin Theological
Seminary shall complete the prescribed requirements of the
Ecclesiastical Program for Ministerial Candidacy (EPMC) before they
shall be declared eligible for call in our churches.

(Acts of Synod 1924, p. 38)

B. Students shall be declared candidates by synod after being
interviewed by the Candidacy Committee. Recommendations
regarding academic qualifications, doctrinal soundness, spiritual
fitness, and personality are to be presented to the Candidacy
Committee by the Calvin Theological Seminary faculty.

(Acts of Synod 1961, p. 55)
(Amended Acts of Synod 2004, 619-20)
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C. Regulations for declaring candidacy between the annual synods

1. Applications for candidacy may be made by students who
anticipate having a combination of four or fewer uncompleted
units in their seminary program as of the meeting of the synod
at which they will be declared a candidate. Each course and
internship would be considered a “unit” for purposes of this
calculation.

2. Synod may declare such students to be candidates contingent
upon completion of all remaining requirements.

3. When a student completes all remaining requirements, the
Candidacy Committee shall announce the candidate’s eligibility
for call.

4. Any student who does not complete the remaining requirements
by March 1 must reapply for candidacy to the Candidacy
Committee.

5. Any such candidate who has not received and accepted a call to
one of our churches and desires to continue eligibility for candidacy
must make application the Candidacy Committee by May 15.

(Acts of Synod 1975, p. 111)
(Amended Acts of Synod 2004, pp. 619-20)
(See also Supplement, Article 10)

D. When voting to declare candidates for the ministry of the Word,
synod shall vote on the candidates as a group.
(Acts of Synod 2006, p. 639)

Article 7

a. Those who have not received the prescribed theological training but
who give evidence that they are singularly gifted as to godliness, humili-
ty, spiritual discretion, wisdom, and the native ability to preach the Word,
may, by way of exception, be admitted to the ministry of the Word.

b. Those preparing for the ordained ministry under the provisions of this
article are required to complete the Modified Ecclesiastical Program for
Ministerial Candidacy (MEPMC).

—Cf. Supplement, Article 7

Supplement, Article 7

A. Eligibility for Call by Way of Article 7

1. If anyone wishes to be admitted to the ministry of the Word
in accordance with Article 7, the procedure described in “The
Journey to Ministry: Article 7”available from the Candidacy
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Committee and online at www.crcna.org/candidacy must

be carefully followed. The home classis of the applicant will
examine the candidate in the presence of synodical deputies
when a favorable recommendation from the Candidacy
Committee has been received. In addition to meeting the high
standards of Church Order Article 7, a person who seeks to be
ordained as a minister of the Word by way of Article 7 must also
do so in the context of a particular congregation’s desire and
commitment to call that person to serve as minister of the Word.

. The classical exam for an Article 7 applicant shall include the

following subjects:

a. Exegesis of the Old and New Testaments
b. Bible History

c. Dogmatics

d. General and American Church History

. If the examination is favorable, the applicant shall be declared

eligible for a call.

. When the candidate receives and accepts a call, a pre-ordination

exam shall be administered, in the presence of synodical
deputies, by the home classis of the calling church. This exam
shall be in accordance with existing regulations, excepting the
ancient languages.

(Agenda 1920, pp. 26-27; Acts of Synod 1922, pp. 72-73)
(Amended Acts of Synod 1996, p. 581)

B. Declarations re Admittance by Way of Article 7

The Candidacy Committee, in determining the suitability of an
applicant for ordination by way of Article 7, shall be guided by the
following criteria:

The “gifts” mentioned in Article 7 should be possessed by an
applicant in a very exceptional measure. No one should be
considered unless the applicant has extraordinary qualities.

. Not only the qualifications mentioned in Article 7 should be

considered but such an applicant should also possess exceptional
knowledge of the Word, knowledge of spiritual needs, and
native ability to apply the Word.

. This article should never be used as a means to ordain lay

workers who may desire such, and whose prestige would be
increased by such action. The churches are reminded that the
regular door to the ministry is a thorough academic training.
This must be maintained in theory and practice.

(Adapted from the Acts of Synod 1947, p. 94)




C. Special Advice for Classis Red Mesa

1. That the following be the method by which the ordination of
native workers is to be effected:

a. That capable persons, who feel the call to the gospel ministry, be
encouraged to pursue the regular course of study for ordination.

b. That those who are not able to pursue that course, and who
possess exceptional gifts, be advised to seek ordination under
the pattern prescribed by Article 7 of the Church Order, and
make known their desire to their council, the classis, and the
Candidacy Committee.

2. For those seeking ordination by way of Article 7 of the Church
Order, the following procedure is recommended:

a. The written credentials of the council and the Classis
Ministerial Leadership Team concerning the required
qualifications stated in Article 7 are to be forwarded to the
Candidacy Committee.

b. Upon receipt of application, together with the
recommendation of the council and the Classis Ministerial
Leadership Team, the Candidacy Committee shall determine
whether it considers the applicant eligible for further
consideration to become ordained under Article 7.

c. If the preliminary judgment is favorable, the Candidacy
Committee is authorized to issue the applicant a preaching
license so that the applicant can preach at several of the
churches in the classis.

d. All other procedures of the Candidacy Committee (as approved
by Synod 2006) shall apply.

e. The examination for ordination follows later according to
existing rules, except in the classical languages.

(Adapted from Acts of Synod 1958, pp. 87-88)
(Acts of Synod 2006, p. 663)

Article 8

a. Ministers of the Christian Reformed Church are eligible for call, with
due observance of the relevant rules.

b. Ministers of the Reformed Church in America are eligible for call to serve
in the Christian Reformed Church, with due observance of the relevant rules.

c. Ministers ordained outside of the CRCNA who desire to become min-
isters in the Christian Reformed Church shall be required to complete a
learning plan endorsed by the Candidacy Committee.

d. Ministers ordained outside of the CRCNA who have not been declared
eligible for a call shall not be called unless all synodical requirements have
been met.

—Cf. Supplement, Article 8
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Supplement, Article 8

A. Nominating Ministers Who Have Served Their Present Churches Less
Than Two Years

The synod judges that councils of vacant churches when
nominating, should not place in nomination the names of ministers
who have served their present churches less than two years, unless
there are very special and weighty reasons. And if the counselor deems
it necessary, in the name of classis, to approve a nomination bearing
the name of a minister having served the present church less than two
years, the counselor shall give an account of such action to the classis.

(Acts of Synod 1916, p. 29)
B. Calling Same Minister Within a Year

Calling the same minister twice for the same vacancy may not take
place within a year without the advice of classis.

(Acts of Synod 1906, p. 16)

C. Calling Ministers for a Specified Term of Service

1. If the letter of call designates a specific term, the letter shall also
include a statement concerning the possibility and method for
reappointment and the financial arrangements which will be
made in the event that the appointment is not extended beyond
the specified term.

2. The church’s counselor, on behalf of classis, shall make sure the
termination procedures and arrangements stated in a letter of
call are fair and reasonable.

3. When a call is terminated following the procedure agreed to in
the letter of call, the minister shall be eligible for a call for a period
of two years, after which time the classis, with the concurring
advice of the synodical deputies, shall declare the minister to be
released from the ministerial office. For valid reasons the classis,
with the concurring advice of the synodical deputies, may extend
the minister’s eligibility for call on a yearly basis.

(Acts of Synod 1987, p. 575)

4. When a term call is extended to a candidate, it shall ordinarily
include a term of service of not less than two years.

(Acts of Synod 2000, p. 712)
D. Calling Ministers from the Reformed Church in America

1. A church may call a minister of the Reformed Church in America
(RCA) with due observance of the relevant rules that govern the
Orderly Exchange of Ordained Ministers (Cf. Acts of Synod 2005,
p- 741). This shall apply only to a church that continues to have a
viable ministry.
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2. Orderly exchange is intended for ordained ministers of the
other denomination to engage in extended service with an
indefinite or long-term call in a church (the inviting church)
while remaining a member of their own church that holds their
ministerial credentials.

3. An ordained minister of the CRC, in good standing, is eligible
to engage in extended service (a call) in the RCA and an
ordained minister of the RCA, in good standing, is eligible to
engage in extended service (a call) in the CRC.

4. Extended service is understood to mean that an ordained minister
of the CRC may be invited to serve as a minister of an RCA
congregation for an extended period of time while maintaining
status as an ordained minister of the CRC, and, vice versa,

a minister of the RCA may be invited to serve as a minister

of a CRC congregation for an extended period of time while
maintaining status as an ordained minister of the RCA. Such a
person would preach, teach, and administer the sacraments in a
manner consistent with the polity of the inviting church.

5. Orderly exchange allows an ordained minister to express
the desire, through appropriate channels, to serve in another
denomination as an ecumenical witness. However, orderly
exchange is always at the invitation of the inviting church and
subject to that church’s polity.

6. To be able to serve in another church, an ordained minister will
demonstrate to the appropriate body of the inviting church a
knowledge of and appreciation for the theological and liturgical
identity, history, polity, and discipline of the church.

7. Approval for extended service must be done in consultation with
and with the concurrence of the sending body. (In the CRC, the
sending body is the calling church council; in the RCA, it is the
classis holding the pastor’s membership.) The minister remains
accountable to the sending body for continuation of ministerial
status. In the event of termination of a call, the polity of the calling
church shall be followed, in consultation with the sending church.

(Acts of Synod 2014, pp. 564-65)

Note: The following changes to Article 8, D, 7 (underlined) will be
considered by Synod 2025 for adoption.

7. Approval for extended service must be done in consultation
with and with the concurrence of the sending body. (In the CRC,
the sending body is the calling church council; in the RCA, it
is the classis holding the pastor’s membership.) The minister
remains accountable to the sending body for continuation of
ministerial status. In the event of termination of a call, the polity
of the calling church shall be followed, in consultation with the
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10.

11.

12.

sending church and in accordance with synodically established
procedures.

(Acts of Synod 2014, pp. 564-65)
(Acts of Synod 2024, pp. 860-61)

Responsibility for the pastoral care of ordained ministers and
their families is to be initiated by the served congregation, which
will also inform both the sending and inviting bodies of the CRC
and the RCA, which will then share in that pastoral care.

The ordained minister is subject to the supervision of the
sending body with regard to matters of discipline. The inviting
body shall have oversight of the congregation in which the
minister serves. Both the inviting and sending bodies shall be in
communication and participate as appropriate.

Each church will make provision for an ordained minister’s
being granted participation in the appropriate bodies of the
church in which he/she is serving (the inviting church). (Cf.
Article 38-g and its Supplement.)

All ordained ministers shall continue to participate in the pension
and benefits program of the denomination that holds their
ministerial credentials (the sending church). The inviting church
has the obligation to cover the pension and benefit costs. (Cf.
Article 38-g and its Supplement.)

(Acts of Synod 2005, pp. 741-42)

It is important to the faithful and orderly exchange of ordained
ministers that one who would serve in a congregation of another
church first be formed and educated for ministry in one’s own
tradition and have experience in serving in that church’s ordained
ministry. Such experience and grounding in one’s own tradition
are seen to be essential prior to serving in a setting of another
tradition; therefore, such service is not intended for a first call.

(Acts of Synod 2011, p. 824)
Note: Due to unknown factors, this statement currently does

not appear in the RCA Book of Order, yet it is accepted as valid
within the CRC.

E. Calling Ministers Ordained Outside of the Christian Reformed Church in
North America

1.
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A church may consider calling a minister ordained outside of the
CRCNA only if it has put forth a sustained and realistic effort to
obtain a minister from within the Christian Reformed Church

or the Reformed Church in America. This shall apply only to a
church which continues to have a viable ministry.

(Acts of Synod 2005, p. 742)




2. A minister ordained outside of the CRCNA desiring to be declared
eligible for a call to a Christian Reformed church shall make appli-
cation to the Candidacy Committee. Once the application has been
filed, the procedures prescribed by the Candidacy Committee in the
Journey Toward Ordination document shall be followed.

3. A council shall not nominate a minister ordained outside of the
CRCNA for a call without the approval of its classis and the Candi-
dacy Committee. Key elements of the discussion are to involve the
“need” criteria included previously in Church Order Supplement,
Article 8, E, 4, and now presented in the Journey Toward Ordina-
tion document in the section on Article 8. Once the council, pastor,
classis, and Candidacy Committee all agree to the proposed call, the
affiliation process and procedures prescribed in the Journey Toward
Ordination document shall be followed.

4. At the completion of the affiliation process the classis, with authori-
zation from the Candidacy Committee, shall conduct a colloquium
doctum inquiring into the applicant’s soundness of doctrine, sanc-
tity of life, and knowledge and appreciation of Christian Reformed
practice and usage. Synodical deputies must be present, and a
successful examination will require the approval of classis and the
concurrence of the synodical deputies.

5. The approved nominee or applicant may now be called or declared
eligible for call, as the case may be. No further examination or col-
loquium doctum will be required.

(Adapted from Acts of Synod 1984, pp. 642-43)
(Acts of Synod 2019, p. 783)

E. Determination of Need

1. Synod directs the Candidacy Committee to take specific and
special note of the “need” factor when requested to give their
advice to the councils and/or classes in the calling of ministers
ordained outside of the CRCNA and in declaring ministers
ordained outside of the CRCNA available for call in the Christian
Reformed Church at their own request.

2. Synod calls all parties concerned to review the criteria for “need”
offered in the Journey Toward Ordination document (section III,
C 1.

(Acts of Synod 2019, p. 783)

G. Joint Ministry of Ministers from Churches in Communion

Ministers of denominations in communion with the Christian
Reformed Church may be called by way of exception to serve in the
Christian Reformed Church while jointly serving ministries within
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their own denominations. This arrangement requires the approval

of classis and the concurrence of the synodical deputies. The specific
need for their services must be demonstrated and the pension fund
arrangements must be satisfactorily met in the denomination holding
the minister’s credentials.

Ministers of denominations in communion who so serve churches
in the Christian Reformed Church will be accorded the right of delega-
tion to classis and participation in classical committee work for the
duration of their time of service in the Christian Reformed Church.
This right of delegation and participation shall not extend beyond the
boundaries of the classis.

The Christian Reformed Church will by way of exception allow its
ministers to be called by a congregation of a denomination in commu-
nion if such a minister jointly serves in a congregation of the denomi-
nation in communion and in a congregation of the Christian Reformed
Church.

(Acts of Synod 1997, p. 663)
(Acts of Synod 2022, p. 937)

Article 9

In nominating and calling a minister, the council shall seek the approval
of the counselor who acts on behalf of classis to see that the ecclesiasti-
cal regulations have been observed. The council and counselor shall sign
the letter of call and the counselor shall render an account of all matters
processed to classis.

Article 10

a. The ordination of a candidate for the ministry of the Word requires the
approval of the classis of the calling church and of the synodical deputies.
The classis, in the presence of the deputies, shall examine the candidate
concerning the candidate’s doctrine and life in accordance with synodi-
cal regulations. The ordination shall be accompanied by the laying on of
hands by the officiating minister.

b. The installation of a minister shall require the approval of the classis

of the calling church or its interim committee, to which the minister shall
have previously presented good ecclesiastical testimonials of doctrine and
life which have been provided by the former council and classis.

—Cf. Supplement, Article 10
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Supplement, Article 10
Rules of Procedure Related to Candidates

1. The letter of call to a candidate must indicate the provisional
nature of this call until the classical examination has been
sustained.

2. The date of ordination shall be officially announced only after the
candidate has passed the examination.

3. The candidate shall preach a sermon on a text assigned by
classis, in an official worship service in the presence of classical
representatives, preferably on the Sunday preceding the meeting
of classis, and in the calling church.

4. A copy of the candidate’s sermon shall be provided by classis to
the synodical deputies and to the delegates to classis.

5. In addition to the required sermon on an assigned text, the
candidate shall submit to each of the sermon critics of classis
copies of two other sermons which were preached as a student,
one based on a Scripture text and the other on a Lord’s Day of
the Heidelberg Catechism. The combination of Scripture texts
should include both the Old and the New Testament. These
sermons shall not include those which have been used in practice
preaching, or for academic evaluation, in the seminary.

(Acts of Synod 1975, p. 90)

6. Synod advises the classes, with reference to the credentials
required by classes, that synod’s declaration of candidacy may
be taken to certify that the candidates have met the requirements
for candidacy. No further inquiry into these matters need ordi-
narily be made by a classis at the examination for ordination.

(Acts of Synod 1978, p. 24)
(Amended Acts of Synod 2009, p. 583)

7. Four classical delegates shall be appointed as the official
examiners, two to function as sermon critics and to be present
at the worship service in which the total sermon is being
preached, and two to conduct the actual examination at the time
classis meets.

8. Synod adopted the following schedule for classical examination:

a. Introduction: a classical examiner shall introduce the
candidate to the classis.

b. The examination proper shall consist of inquiry into three
main areas as follows:

1) Practica (no time limit)
a) The classical examiner shall inquire into the candidate’s
relationship to God and commitment to the ministry,

Article 10 31




the candidate’s understanding of the meaning and
relevance of the ministry for our times, loyalty to the
church, and related matters.

b) The synodical deputies and delegates shall have
opportunity to ask additional questions.

c) Before proceeding to the next area of inquiry, a motion
to proceed shall carry.

2) Sermon Evaluation

a) In the presence of the candidate, the written sermon
shall be evaluated, and attention shall be given to the
candidate’s manner of conducting a worship service.

b) Additional questions with reference to the sermon and
its delivery shall be allowed.

c) Before proceeding to the next area, a motion to proceed
shall carry with the concurrence of the synodical
deputies.

3) Biblical and Theological Position (minimum, thirty minutes
per candidate)

a) The examiner shall inquire into the candidate’s biblical
and theological judgment, competence, and soundness.

b) Opportunity shall be provided for additional questions
(no specific time limit).

c. Procedure for admitting to the ministry:

1) A motion to admit shall be received and given preliminary
consideration in executive session.

2) Prayer for the guidance of the Holy Spirit shall be offered.

3) The synodical deputies shall leave the floor to prepare their
recommendation.

4) The classis shall vote by ballot.

5) The synodical deputies shall offer their written statement,
from which it will become evident whether or not they can
concur with the decision of classis.

6) In the event they do not concur, the classis and the
synodical deputies may try to reach a unified decision.

7) In the event that agreement cannot be reached between them,
the matter is automatically referred to the synod for final
adjudication.

(Acts of Synod 1972, pp. 44-46)
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Article 11

The calling of a minister of the Word is to proclaim, explain, and apply
Holy Scripture in order to gather in and equip the members so that the
church of Jesus Christ may be built up.

Article 12

a. A minister of the Word serving as pastor of a congregation shall
preach the Word, administer the sacraments, conduct public worship
services, catechize the youth, and train members for Christian service.
The minister, with other officebearers, shall supervise the congregation
and fellow officebearers, exercise admonition and discipline, see to it that
everything is done decently and in order, exercise pastoral care over the
congregation, and engage in and promote the work of evangelism and
diaconal outreach.

b. A minister of the Word who (1) enters into the work of missions, chap-
laincy, or specialized transitional ministry; or (2) is appointed directly by
synod; or (3) whose appointment is ratified by synod shall be called in the
regular manner by a local church, which acts in cooperation with the ap-
propriate committees of classis or synod.

c. A minister of the Word may also serve the church in other work which
relates directly to the calling of a minister, but only after the calling
church has demonstrated to the satisfaction of classis, with the concurring
advice of the synodical deputies, that said work is consistent with the call-
ing of a minister of the Word.

—Cf. Supplement, Article 12-c

Note: The following changes to Article 12 will be considered by Synod 2025
for adoption (with additions indicated by underline and deletions indicated

by strikethrough).
Article 12
a. [unchanged]

b. A minister of the Word who (1) accepts a position endorsed by the CRC
related to enters-intothe-work-ef missions, chaplaincy, or specialized
transitional ministry; or (2) is appointed directly by synod; or (3) accepts
an appointment that is ratified by synod shall be called in the regular
manner by a local church, which acts in cooperation with the appropriate
committees of classis or synod to ensure that provisions for accountability

to the calling church are in place.

—Cf. Supplement, Article 12

c. A minister of the Word may also serve the church in other positions
that relate werk-whichrelates directly to the calling of a minister. Such
ministers shall be called in the regular manner by a local church, but only
after the calling church has demonstrated to the satisfaction of classis,
with the concurring advice of the synodical deputies, that the said work
is consistent with the calling of a minister of the Word, that provisions for

accountability to the calling church are in place, and that the duties of the
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position do not conflict with the minister’s commitment to the faith and
practice of the Christian Reformed Church.

—Cf. Supplement, Article 12-¢
[The following proposed Article 12-d has been moved and adapted from the previ-
ous Article 13-c.]

de. A minister of the Word may be loaned temporarily
chttreh to serve as pastor of a congregation outside the Christian Re-
formed Church, provided that the duties of the position do not conflict

with the minister’s commitment to the faith and practice of the Christian
Reformed Church. Such ministers shall also be called in the regular man-

ner by a local church, but only with the approval of classis;the-coneurring
ad-v&ee—of—ﬂ%e—syﬂﬁd-lfa-l—d-eptrhes- and in accordance with synodical regu-

lations, mcludmg the Concurnng adv1ce of the svnodlcal deDutles when

—Cf. Supplement, Article 12

Supplement, Article 12-c

Regulations for the application of Article 12-c of the Church Order to specific
tasks and situations:

a. The calling church shall secure the prior approval of classis,
with the concurring advice of the synodical deputies, for
each new ministerial position, by providing classis with the
following information:

1) The description of the official position (purposes, duties,
qualifications, etc.) as determined by the calling church in
consultation with cooperating agencies as applicable.

2) The evidence that the minister will be directly accountable
to the calling church, including an outline of requirements
for reporting to the calling church, and supervision by the
calling church, in consultation with cooperating agencies
as applicable.

3) The demonstration that the position will be consistent with
the calling as a minister of the Word.

4) When any position having been declared by a classis
to be “spiritual in character and directly related to the
ministerial calling” . . . becomes vacant, this position shall
be reviewed in light of Articles 11-14 of the Church Order
before another call is issued.

b. When a new ministry opportunity can be met only by
immediate action, the calling church (and the appropriate
denominational agency) may obtain provisional approval
from the classical committee, subject to subsequent approval
by classis with the concurring advice of the synodical
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deputies. In the event that the provisional approval is not
sustained and the minister desires to continue in the position,
the minister may be honorably released from office and may
be readmitted according to the regulations of the Church
Order. (Cf. Article 14-e.)

c. Prior to calling a minister of the Word to any chaplaincy
ministry, the calling church also is required to obtain the
endorsement of the Office of Chaplaincy Ministries of
the Christian Reformed Church (Acts of Synod 1973, p. 56;
amended Acts of Synod 1998, p. 391).

d. The church visitors of classis shall inquire annually into the
supervision of the calling church toward said minister(s) as
well as the reporting of said minister(s) to the calling church.
The church visitors shall inform classis of departure from the
approved provisions for supervision and reporting.

(Acts of Synod 1978, pp. 47-48)

Note: The following changes to Supplement, Article 12 will be
considered by Synod 2025 for adoption (with additions indicated by
underline and deletions indicated by strikethrough).

Supplement, Article 12-¢

Regulations for the application of Article 12-e of the Church Order to specific
tasks and situations:

A. To be “called in the regular manner” means that a minister of

the Word, whether called to serve a congregation or to serve in a
noncongregational ministry, requires the following (see Church Order
Articles 4, 9-10) in addition to the fulfillment of any other synodical
regulations or classical approvals:

1. Nomination by the council and election by the congregation
2. An extension of a call by the council

3. Approval of the counselor who acts on behalf of classis

4. Ordination or installation in a public worship service

The requirement for a separate installation service during a CRC
worship service is optional in the case of a minister serving on
loan to a congregation in another denomination.

Noncongregational positions “consistent with the calling of a minister
of the Word” are those in which a minister serves beyond a local CRC
congregation to proclaim, explain, and apply Holy Scripture under the
authority of and as a public representative of the church, in a way that
the members of the church may be gathered in and built up in Christ.
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B. Positions that do not require concurrence of the synodical deputies

1. Types of ministry positions
a. Positions regulated by Articles 9-10 of the Church Order.

This includes congregational positions, whether solo-pastor
positions or additional staff ministry positions; or also those
of pastors serving multiple CRC congregations or in multiple
vocational settings.

b. Positions regulated by Article 12-b of the Church Order. These
include positions that have the endorsement of a synodically
authorized body, such as those of chaplains, missionaries,
and specialized transition ministers endorsed or accredited
by the CRC denomination; or positions whose appointees are
approved by or ratified by synod itself (such as professors
of theology or other CRC executive staff positions requiring
ratification by synod). Classis minutes should note that the
position is deemed consistent with the ministry of the Word.

c. Calls regulated by Article 8-b of the Church Order and its
supplemental rules. These include ministers who participate
in the Orderly Exchange of Ordained Ministers between the
CRC and the Reformed Church in America. Classis minutes
should indicate the concurrence of the sending body (cf.
Supplement, Art. 8, D, 7).

2. Prior to calling a minister of the Word to any noncongregational

position ehaptainey-ministry, the calling church is required to
ensure that the minister has secured any necessary endorsements
from accrediting institutions within or outside the Christian
Reformed Church, and that all synodical regulations have been
followed. A Covenant of Joint Supervision shall be mutually
agreed to and signed by the minister, the calling church, and

the appointing organization (cf. Supplement, Art. 8, Section D;

Supplement, Art. 13-b).ebtainthe-endorsement-of the-Office-of

C. Positions that require specific approval of the classis and
concurrence of synodical deputies

1. In all other cases of noncongregational positions, tFthe calling
church shall secure the prior approval of classis, with the

concurring advice of the synodical deputies, for each new
ministerial position, by providing classis with the following
information:

a. The description of the official position (purposes, duties,
qualifications, etc.) as determined by the calling church in
consultation with cooperating agencies as applicable.
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b. The demonstration that the position will be consistent with
the calling of a minister of the Word.

c. A Covenant of Joint Supervision that shall be mutually
agreed to and signed by the minister, the calling church,
and the appointing organization (cf. Supplement, Art. 13-b).

d. When any position having been declared by a classis to be
“spiritual in character and directly related to the ministerial
calling” . . . becomes vacant, this position shall be reviewed by
the classis and synodical deputies in light of Articles 11-14 of
the Church Order before another call is issued.

e. When a new ministry opportunity can be met only by
immediate action, the calling church (and the appropriate
denominational agency) may obtain provisional approval
from the classical interim committee, subject to subsequent
approval by classis with the concurring advice of the
synodical deputies. The letter of call must indicate the
provisional nature of this call if such approval has not yet
been granted. In the event that the provisional approval is not
sustained and the minister desires to continue in the position,
the minister may be honorabty released from office and may
be readmitted according to the regulations of the Church
Order. (Cf. Article 14-e.)

. Ministers A-minister whose service is requested by a

congregation outside the Christian Reformed Church may be
loaned temporarily to serve such a church while still retaining
ministerial status in the Christian Reformed Church in keeping
with the following regulations:

a. The congregation seeking the services of the Christian

Reformed minister recognizes the value of a Reformed
witness and allows the minister to serve in a way consistent
with the faith and practice of the Christian Reformed Church,
ordinarily articulated through statements of faith in harmony
with those of the Christian Reformed denomination. ts-

Article 12
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b. The loaning of such ministerial services may be for a period of
time not to exceed two years. Extension of not more than two
years each may be granted if circumstances warrant, with the
approval of classis and the synodical deputies.

c. These regulations also apply when pastors whose credentials
are held in the CRC receive a request to serve simultaneously
in an additional congregation outside the CRC.

d. If the requested service is in the Reformed Church in America,
calls shall be processed in keeping with the regulations for the
Orderly Exchange of Ministers (cf. Supplement, Art. 8, D).

D. In all cases, the minister shall be called in the regular manner, and
the council and the counselor shall render to classis an account of

all matters processed. Classis minutes should reflect the work of the
counselor in accordance with Church Order Article 42-c.

E. Where it is possible and feasible, ministers of the Word should
ordinarily be called by a local church in close geographic proximity to
the congregation, institution, or agency being served, and the pastor’s
membership should normall;g reside with the calhng church If the

mmlstry posmon c

6 another is located ina cla551s
other than that of the calhng Church; the approval of that classis shall
be required, in addition to the approval of the classis of the minister’s
calling church, and the synodical deputies.

E. Continuation under the Christian Reformed Church Pension
Plan shall require that the minister, or the congregation, institution,
or agency nen-ChristianReformed-church which is being served,
shall contribute to the ministers” pension fund the amount which is
determined annually by the Ministers” Pension Funds committees

for ministers serving in noncongregational extraerdinary positions
deof | tion.

G. Supervision of a minister in noncongregational ot ministr
may be transferred, at the request of the minister or of the calling
church, to another church. Such a tFransfer of ministerial credentials
requires the regular calling process of the local church and must be
approved by both councils and classes.

H. If a noncongregational ministry position is eliminated, the minister
should be formally released according to the regulations of the Church
Order appropriate to the situation.
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Article 13

a. A minister of the Word serving as pastor of a congregation is directly
accountable to the calling church, and therefore shall be supervised in
doctrine, life, and duties by that church.

b. A minister of the Word whose work is with other than the calling
church shall be supervised by the calling church in cooperation with other
congregations, institutions, or agencies involved. The council of the call-
ing church shall have primary responsibility for supervision of doctrine
and life. The congregations, institutions, or agencies, where applicable,
shall have primary responsibility for supervision of duties.

—Cf. Supplement, Article 13-b

. A minister of the Word may be loaned temporarily by the calling
church to serve as pastor of a congregation outside of the Christian
Reformed Church, but only with the approval of classis, the concurring
advice of the synodical deputies, and in accordance with the synodical
regulations. Although the specific duties may be regulated in cooperation
with the other congregation, the supervision of doctrine and life rests with
the calling church.

—Cf. Supplement, Article 13-c

Note: The following changes to Article 13 will be considered by Synod 2025
for adoption (with additions indicated by underline and deletions indicated

by strikethrough).
Article 13
a. [unchanged]

b. A minister of the Word whose position woerk is with a congregation,
institution, or agency other than the calling church shall be supervised by
the calling church in cooperation with any other congregations, institu-
tions, or agencies involved. The council of the calling church shall have
primary responsibility for supervision of doctrine and life. The congre-
gations, institutions, or agencies, where applicable, shall have primary
responsibility for supervision of duties.

—Cf. Supplement, Article 13-b
[Article 13-c has been moved and adapted to become the proposed Article 12-

d. Supplement, Article 13-c has been adapted to become part of Supplement,
Article 12.]
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Supplement, Article 13-b

If any council, agency, or institution of the CRC involved in the
cooperative supervision of a minister of the Word learns about
significant deviation in doctrine, life, or duties, it shall officially inform
in writing its partner(s) in that supervision about such deviation before
any action is taken that affects that minister’s status and future. A
similar communication officially informing its partner(s) in supervision
is expected from an agency or institution when a minister’s status is
altered at a time of downsizing or position elimination.

Provisions for cooperative supervision of ministers of the Word
working for agencies and institutions not directly under the authority
of the synod of the CRCNA are to be formulated and processed
according to the regulations contained in Church Order Supplement,
Article 12-c and the provisions regarding chaplains adopted by Synod
1998 (see Acts of Synod 1998, pp. 391-92, 457-60).

The credentials of a minister of the Word serving in specialized ministry
(e.g., chaplaincy) may be sent to another church when such a change makes
supervision of a minister’s doctrine and life easier and/or more effective.
Transfer of ministerial credentials requires the regular calling process of the
local church and must be approved by both councils and classes.

(Acts of Synod 2002, pp. 469-70)
(Acts of Synod 2017, p. 624)

Note: The following changes to Supplement, Article 13-b will be
considered by Synod 2025 for adoption (with additions indicated by
underline and deletions indicated by strikethrough).

Supplement, Article 13-b

= When the Dosmon of a

minister of the Word is w1th other than the calling church, the position

shall be regulated by a Covenant of Joint Supervision as approved by
the minister, the calling church, and the appointing organization, with
concurrence of the classis. Any changes to the status of the Covenant
of Joint Supervision, as soon as they are known, shall be submitted to
all parties for review and concurrence.

B. Situations requiring a change in status of a CRC minister in a
noncongregational setting
1. If any council, agency, or institution of the CRC involved in the

cooperative supervision of a minister of the Word learns about
significant deviation in doctrine, life, or duties, it shall officially
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inform in writing its partner(s) in that supervision about such
deviation before any action is taken that affects that minister’s
status and future. A similar communication officially informing
its partner(s) in supervision is expected from an agency or
institution when a minister’s status is altered at a time of
downsizing or position elimination.

2. Should a the minister serving a non-CRC congregation or
noncongregatlonal ministry become subject to discipline, the

supervising institution
which is being served shall have the right to suspend the

minister from serviceserving-that-chtireh, but suspension from
office and deposition may be applied only by the calling church
council that is part of the Christian Reformed Church. A similar

communication is requested when a minister’s status is altered,
whether due to a change in the job description or at a time of
downsizing or position elimination.

3. In all cases of discipline or other changes in status regarding
a ministry position, the minister should be formally released
from the call or issued a new call according to the appropriate
provisions of the Church Order.

C. The church visitors of classis shall inquire annually into the supervision
of the calling church toward said minister(s) as well as the reporting of said
minister(s) to the calling church. The church visitors shall inform classis of
departure from the approved provisions for supervision and reporting.

D. All pastors serving in noncongregational positions remain bound to
the faith and practice of the Christian Reformed Church as required by

one’s signature to the Covenant for Officebearers and as articulated in
the Code of Conduct.

Note: The changes to be considered by Synod 2025 will include the
removal of Supplement, Article 13-c, which has been adapted to
become part of Supplement, Article 12.

Supplement, Article 13-c
Regulations Pertaining to Article 13-c of the Church Order

A minister whose service is requested by a congregation outside
the Christian Reformed Church may be loaned temporarily to serve
such a church while still retaining ministerial status in the Christian
Reformed Church in keeping with the following regulations:

a. The congregation seeking the services of the Christian Reformed
minister is desirous of the Reformed faith and seriously con-
templates affiliation with the Christian Reformed Church or
some other Reformed denomination, or is already in a Reformed
denomination and seeks to be strengthened in the Reformed faith.
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b. The minister contemplating service in a nondenominational
church acknowledges this as an opportunity to encourage
such a church to affiliate with either the Christian Reformed
Church or a Reformed denomination similar to the Christian
Reformed Church.

c. The duties of the minister are spiritual in character and
directly related to the ministerial calling, and such duties
do not conflict with the minister’s commitment to the faith
and practice of the Christian Reformed Church as required
by one’s signature to the Covenant for Officebearers and as
articulated in the Code of Conduct.

d. If the congregation to be served is in close proximity to a
Christian Reformed congregation of another classis, the
approval of that classis shall be required, in addition to the
approval of the classis of the minister’s calling church, and the
synodical deputies.

e. The loaning of such ministerial services may be for a period of
time not to exceed two years. Extension of not more than two
years each may be granted if circumstances warrant, with the
approval of classis and the synodical deputies.

f. Should the minister become subject to discipline, the non-
Christian Reformed congregation which is being served shall
have the right to suspend the minister from serving that
church, but suspension from office and deposition may be
applied only by the Christian Reformed Church.

g. Continuation under the Christian Reformed Church Pension
Plan shall require that the minister, or the non-Christian
Reformed church which is being served, shall contribute to
the ministers’ pension fund the amount which is determined
annually by the Ministers’ Pension Funds committees for
ministers serving in extraordinary positions outside of
our denomination.

(Acts of Synod 1976, pp. 33-34)
(Acts of Synod 2011, p. 872)

Article 14

a. A minister of the Word shall not leave the congregation with which the
minister is connected for another church without the consent of the council.

b